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Workforce

Planning Board
of Grand Erie

This project is funded in part by the Government of
Can, and the Government of Ontario

Workforce Planning Board of Grand Erie (WP»BGE) .

U Established in 1999

O There are 25 Workforce Planning Boards (WPB)
in Ontario that are funded by the Ministry of
Labour, Immigration, Training and Skills
Development and each of them have their own
jurisdiction that they serve and report on
through the development of a LLMP.

O The communities considered to be part of the
Grand Erie area are Six Nations, The Credit, |
Brant, Haldimand and Norfolk Counties and the Q /
City of Brantford. '




Workforce Planning Board of Grand Erie Team

Danette Dalton
Kelly Duck

Bob Seguin
Wynona Mendes
Sophie Auger
Mark Skeffington
Mason Braga
Marta Marques

Executive Director
Executive Assistant
Advisor

Research Lead
Project Lead
Communications Lead
Marketing Assistant

Project Assistant

www.workforceplanningboard.org
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Workforce Synergy

® \WORKFORCE
y SYNERGY

Does your Organization or
Business Need Help?

Would you benefit
from a positive
organizational or
business change?

Research, Collaboration,
and Project Advising and
Management Services
FOR HIRE!

/(-%g;ggfg;;gmg Porhoting the Voice of Lived Experience @ 1
st omanisity fir i DONATE NOW
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We Re ,

The Grand River Council on Aging is a registered charitable non-
profit organization which relies on generous donations from the DONATE NOW!
community.

@ Community Builder GRCOA
Volunteers Needed!

Volunteers are the heart of the Grand River Council on Aging. We
need volunteers with lived experience to share their voice for
positive change in our community. Join our team, everyone is

welcome!
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APPLY NOW!




Skills2Advance
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TryATrade Employers  ContactUs Job Openings

FREE JOB TRAINING

G
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Explore - (s
new skills. B0 t

Launch
o your P [ uliin
uture 1 Y mployer
career: |
’ Student? Partner?
’ Skills2Advance
LEARN MORE LEARN MORE
2 offers free skills - ~
= a8 training for
high-paying, in
demand jobs.
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GET TRAINED. GET EMPLOYED.
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Looking for Exhibitors and Sponsors!
CLICK HERE

REGISTER NOW \) . y JOBTALKS @
‘ » May 22, 2024
% i

«Dr. Jon Callegher

Job Board

Find jobs using Grand Erie’'s Register now!
largest job board
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Grand Erie Jobs Job Seeker Tools

Tools to find jobs, explore careers and research employersin Brantford, Brant,
Haldimand, Norfolk, Six Nations and Mississaugas of the Credit

Job Board Job Map
Find local jobs using Discover jobs, training, transit & community
Gran Erle’s lagest job oard Serices in Grana Erle

Occupation Finder Career Explorer

i 0 jobs, paths, jobs & kil
wages & more in Grand Erie requirements for occupations in Grand Erie

Industry Search Workforce Gateway
Search fornto on speciicndustries & Find work & businessrelted
businesses in Grand Erie resources using information guide

Grand Erie Jobs Employer Tools

\\/) Workforce Planning Board of Grand Eric @)

Commission de plaificaion g b main-docuvrs e Grand e

Tools to research Grand Erie’s labour market, find local data
and help develop HR recruitment strategies

Census Data Workforce Gateway

Aceess Grand Erie census Find work & business related
Py e : Aot eted

Talent Finder

SectorTocator

Find where

concentrated in Grand Erie by business type
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Employment Service Providers

A GRAND ERIE SERVICE EM PLOYMENT
SCAREERLINK ONTARIO

A Your job is out there, We'll help you find it.
: COMMUNITY
U RESOURCE SERVICE 2

COMMUNITY LIVING =
\Z

Brant \\
V (Pl
I Q) £%SOAR
FANSHAWE Bmim i oy Community Services

b
Community Career and %
Employment Services b
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2023-2024 Local Labour Market Plan

Moving Beyond Disruption:
= Managing Expectations for
7/ Tomorrow's Workforce ...

eas 73 A ]
.'H-w rrb % . . éu;- v
% R % "'. “‘ﬂll i =l

Available at:
https://workforceplanningboard.org/

T

local-labour-market-information/

) b
\\\. } Workforce Planning Board of Grand Erie %
Commissian de plandhcatian de a main-doewvie de Grand Friz W
ontario G
i+l
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Local Labour Market Plan (LLMP) Employment Planning

Adwsory Commlttee(EPAC SUN

U The LLMP is a report that is published each year in
March after much community consultation to provide an
update on the labour force in Grand Erie.

The Employment Planning Advisory Committee is YOU!

O All the representatives of local agencies, organizations,
institutions and businesses that attend the Local Labour
Market Planning Consultative meetings and provide
feedback are considered to be part of EPAC. All are
welcome

i
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What We Need From You

= Your participation
= Your expertise
» Your feedback (before, during or after
meetings)
= Your partnership/collaboration

Feel free to contact us at anytime, for
help, support, collaboration with your
projects/work. \ /
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Workforce Trends

0 Shifts in educational attainment and employment

(1 Decreases in workforce participation

O Growth in self-employment

Q Shifts in employment within goods-producing and
service-providing businesses

L Growth in residents earning under the living wage

Y
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About Grand Erie’s Labour Force *

O Population
Growth

313,785 :
. . ' ; - e §.260
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Education, Skills and Training

QO Labour Force Status
by Educational

IR FORCE STATUS BY EDUCATIONAL ATTAINMENT |
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. No certificate, diploma or degree %133 25,60
Attalnment High {secondary} school diploma a:;ma:enq certificate 26,680
Apprenticeship or trades certificate or diploma  JE%711] SATS
(ollege, CEGEP or other non-university certificate or diploma E4RE] B 15850
D 5_year Sh'fts |n University certificate or diploma below bachelor level m 1,48
Bachelor’s degree £
Labour Force Status Universiy ertifcate e iploma ahove acheloevel 5

: ree in medicine, dentistry, veterinary medidne or optom m
by Educational G S e~ o
Attainment B -

M Employed Full-time [ Employed Part-time Wl Unemployed Not in the labour force
0 Employment Ontario \%@ /
Programs ,
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Labour Demand

O 5-year Shifts in Labour Force Survey Rates
O 2023 Labour Force Survey Rates
O Demographic Shifts in the Labour Force
QO Job Vacancy Rate
s Participation rate (%) Employment rate (%) Unemployment rate (30}
& ——
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Employment Trends

15,595 15,762

U General Business Counts Trends
O General Employment Trends
U General Job Demand Trends

WITH EMPLOYEES

Active postings tis
&,000 " Mew postings =5 30
= fyerage number of days posted aus

5000 23.5 “5BT
e ——
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Industry Spotlights

U Shifts in Number of
Businesses

U Number of Businesses by Size
U Number of Employees
O Job Demand

U Top Job Postings by Skill
Level

U Number of Jobs
U Job Changes by Occupation
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Occupational Spotlights

O 5-Year Shifts in Employment by Occupation
U Jobs and Job Postings by Skill Level
U Employment Trends by Skill Level

O Employment by Key Occupational Groups
+  Sales and Services
»  Trades Transport and Equipment Operators
. Businesses, Finance and Administration
*  Manufacturing and Utilities

. Educational, Law and Social, Community and
Government Services

* Management Occupations
*  Health Occupations
*  Natural and Applied Sciences

U Occupations in Growth and Decline

Top occupations in growth:

1. Food and Beverage servers: +125 empioyees (up 129)

2. Food counter attendants, kitchan halpers and related
SUppOrt occupations: +97 emplovees (up 3%

3. Cooks: +64 employees (up 55

4 Nurse aides, ordariies and patient sarvice assodates:
+54 employeas (up 3%

5. Motor vehicle assemblers, inspectors and testars:
+54 employess (up 5%

Top occupations In decline:

1. Store sholf stockers, clerks and ondor fillers: -23 [down 15

2. Procass controf and machine operators, food and
beverage processing:-23 (down 2%

3. Procurement and purchasing agants and officers:
-13 {down £3)

4 Administrative assistants:-13 (down 1%
5. Receptionists: -12 {down 134
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THANK YOU
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